
 

 

 

 

 

Regional (Development/Residential Pathway) 
  

Planning and Development: Savills Planning and Development teams advise clients on a broad range of 

developments including residential, commercial and mixed-use schemes.  Savills’ clients include landowners, 

developers, investors and the public sector. Our work varies across agency, consultancy and valuation. In addition 

these teams often work closely with other specialist teams for example student housing, healthcare, hotels and 

sustainability. 

 

Residential: Savills are leading advisors on residential property across the UK and internationally.  In addition to our 

estate agency teams, we also have specialist teams advising on all aspects of residential property including investment, 

development, affordable housing, student housing and portfolio management.  Residential graduates will gain a broad 

experience in key areas such as Agency, Development, Valuation, and Planning as well as more specialist areas. 

 

Rotations  

In most of our regional offices all of the necessary experience is gained within one permanent team by working on a range of 

projects and alongside specialist teams within the company. In some cases graduates who are working towards their APC may 

rotate in certain offices, this is to ensure sufficient experience is gained if this cannot be completed within one team.  

 

Day to Day work 

“As a graduate on the P&D and Residential pathway there is no one typical day, from gathering market intelligence one day to  

undertaking appraisals for a range of land and property the next. I am constantly learning every day, whilst gaining a large 

network of external clients and internal connections. 

 

Training  

Our training and development regime is one of the best in the property industry, and is geared towards enabling our people to 

reach their full potential. 

As a graduate, you'll also have regular opportunities to attend technical, business skills and personal development activities - 

including conferences, courses, lectures, networking, mock assessments, revision sessions and social events - which 

compliment both your practical experience and meet the theoretical requirements of your APC. 

You will have an APC supervisor and councillor who support you throughout the two year training programme. They will 

discuss your training needs at regular progress reviews, ensuring you receive the support you need. 

 

Career development 

Once you've successfully passed your APC and become a member of the Royal Institution of Chartered Surveyors (RICS), 

you'll continue to receive training and career development opportunities. We ensure that your Continuing Professional 

Development (CPD) is current and that all staff are fully up-to-date with changes to legislation and business needs. 

 

What we’re looking for 

Ahead of anything else, we look for individualism and diversity in our graduate intake - so it's very important at every stage of 

the selection process that you take every opportunity to show us what you're really like. Be honest and above all, be yourself. 


