
 

 

 

 

 

Project Management 
 

Our building and project consultancy service provides bespoke specialist solutions that can be applied across all 

technical aspects of acquisitions, development, ownership, occupation and disposal of property assets. Savills work for 

a range of Institutional clients, overseas investors and private wealth individuals. The London City Project Management 

team are forecast to bill £1.75m this year.   

 

More than 150 of our consultants advise on buildings and projects throughout the UK with regional offices in England 

and Scotland and further resource for coverage throughout Europe. 

 

Day to Day work 

“Day to day work would include attending client and project team meetings, undertaking Contract Administration duties, 

assisting on pitches and presentations, recording and dictation minutes, monitoring project progress, preparing and 

updating programmes, undertaking site inspections, dealing with issues as they arise on projects, contributing to PR 

strategies including social media – e.g. blogs, research, PR  and assisting with preparation of client reports and 

identifying new business opportunities”. 

 

Training  

Our training and development regime is one of the best in the property industry, and is geared towards enabling our people to 

reach their full potential. 

As a graduate, you'll also have regular opportunities to attend technical, business skills and personal development activities - 

including conferences, courses, lectures, networking, mock assessments, revision sessions and social events - which 

compliment both your practical experience and meet the theoretical requirements of your APC 

You will have an APC supervisor and councillor who stay with you for the whole APC, who you will discuss your training needs 

with at regular progress reviews, ensuring you receive the support you need. 

 

Career development 

Once you've successfully passed your APC and become a member of the Royal Institution of Chartered Surveyors (RICS), 

you'll continue to receive training and career development opportunities. We ensure that your Continuing Professional 

Development (CPD) is current and that all staff are fully up-to-date with changes to legislation and business needs. 

 

What we’re looking for 

Ahead of anything else, we look for individualism and diversity in our graduate intake - so it's very important at every stage of 

the selection process that you take every opportunity to show us what you're really like. Be honest and above all, be yourself. 


